Supplier Code
of Conduct

Guidance for partners of Briggs Group

Keeping business moving



Share Our Values

Briggs Group is committed to upholding ethical and professional standards in everything
it does.

Consistent with our own values, we recognise the key part played by our suppliers in
helping us adhere to our values.

We view our suppliers with respect and as an extension of our own teams , and so the
work you do, and the way you conduct your business, naturally reflects on us.Therefore
it's important to us that you also identify with,and commit, to meeting our standards.

This Code of Conduct covers all persons, engaged in the provision of goods and services
to Briggs Group, or those persons who provide goods and/or services on its behalf, and
is a statement of the standards and requirements to which we work.

Our suppliers are expected to comply with this Supplier Code of Conduct and, within
their own supply chains, to have processes in place to meet these standards and provide
evidence when, and if, requested.

This Supplier Code of Conduct provides an important point of focus for us when
evaluating responses as part of our procurement tendering process and for our Supplier
Relationship Management team once suppliers have been identified. The extent and
depth of any review is determined by and may involve self-assessment, independent
audit or any other due diligence which we deem necessary.

Briggs Values

Build
Trust



Workplace safety

Our key value is ensuring the health and safety of our employees,
contractors and customers. Ve recognise our operations give
rise to risk however we believe through robust management, and
compliance with legislation, we can mitigate and reduce these risks
to a safe level. We therefore expect the same commitment from

our suppliers. To work with Briggs Group you must understand your health and safety
responsibilities and be committed to creating an environment that is as safe as can be
for your employees, Briggs Group’s employees and our customers’ employees. What
follows is the minimum expectation we have of our suppliers, which term shall include
any subcontractors.

Suppliers:

must adhere to all health and safety legislation and standards relevant to the services
being provided, in all countries of operation from which services (or goods) are
supplied;

. must ensure a safe working environment for employees, visitors and other persons

affected by their activities and that suitable and sufficient health and safety policies
and procedures are in place and communicated to employees as required;

. must provide appropriate training on health and safety standards and policies to

employees, including regular and failure-triggered refresher training as required;

. must adhere to relevant Briggs Group health and safety policies and to any directions

given by Briggs Group employees when engaged in activities at any of our locations;

. must have in place a process to allow employees to report any health and safety

issues without fear of intimidation as well as a process to track and manage such
reports; and

. must report any health and safety concerns involving assets belonging to Briggs

Group or sites occupied by us to safety@briggsequipment.co.uk



Environmental

At Briggs Group we are committed to being a responsible business. We recognise
the value of the natural environment and ensuring that environmental sustainability
considerations are included in our procurement, and operational decisions.We expect
all suppliers to support us in this approach and actively work towards making a positive
impact on environmental factors linked to our operations.

As a minimum we require you to:

* comply with all legal requirements and obligations and have in place an environmental
management system that is aligned to the requirements set out in standards such as
ISO14001;

* act to prevent pollution which may result from your activities; and

» explore ways to reduce the impact of your activities on climate change



Build Trust

Competition and Anti Bribery Laws

Breaching competition law can have serious consequences including
large fines and criminal prosecution.

Briggs Group is committed to fair, free and open competition, and
will not tolerate suppliers who engage in anti-competitive or corrupt practices. If you
have reason to suspect any anti-competitive or corrupt activities, you should report it
via regulatory@briggsequipment.co.uk.

We require our suppliers;

|. to have in place adequate procedures to prevent any person with a connection to
them committing any offence under any competition or anti-bribery legislation;

2. not to offer, or accept bribes or improper payments or inducements, including
facilitation payments.We expect our suppliers to conduct business in an ethical and
responsible manner;and

3. investigate and reportany and all indications of anti-competitive or corrupt behaviour;

Gifts and hospitality

Briggs Group recognises that maintaining professional relationships with suppliers is
essential to the success of its business.Ve acknowledge that suppliers may sometimes
offer hospitality such as reasonable entertainment of incidental value and modest gifts.
We will not however:

|. accept any offer of gifts, hospitality or entertainment with the intention, or where
it could be concluded that there may be an intention, to improperly influence an
employee’s judgement or decision making in respect of engaging the supplier or
extending a contract for supply, or increasing the price paid for goods or services, or
waiving any failure on the part of a supplier to meet any guaranteed service delivery
standard; and

2. accept gifts offered during the final year of an agreement and at any point during a
tender or pricing exercise.



Conflict of interest

Conflicts of interest can be damaging to our business and reputation, work against the
principles of ethical and fair dealing and can contravene the law.

Suppliers will be requested to confirm or must voluntarily declare any existing
relationship (other than in relation to the subject of a known and on-going supplier
| customer relationship) between its personnel and any employee of Briggs Group.
We will then determine whether such relationship(s) would cause any contractual or
commercial conflict of interest, reputational damage or contravene any law.

Any supplier who ignores or conceals an apparent conflict of interest or who fails to
conduct the appropriate due diligence in respect of employee’s possible conflicts of
interest may (if a conflict subsequently arises) be disqualified in respect of any future
business with us.



It's Our Business
Modern Slavery Human Rights

Briggs Group is committed to preventing acts of modern slavery
and human trafficking from occurring within our business and
our supply chain. We expect our suppliers to comply with the
Modern Slavery Act 2015. Briggs Group’s Modern Slavery Policy
Statement can be found here.

Suppliers:

|. must have in place policies and processes protecting the human rights of their
employees, people involved in their supply chain and other stakeholders;

2. ensure that every person they employ or otherwise engage is treated with respect

and dignity at work;

. must not use child labour in any circumstances;

4. must follow all applicable laws and regulations with respect to working hours and
days of rest; and

5. should also ensure that all employees receive no less than the legally mandated
minimum wage and benefits for the country in which they are employed.

w

Diversity

We promote a diverse, inclusive and equal workplace both internally and externally.
Every employee is expected to treat everyone with whom we have contact with dignity
and respect. At Briggs Group, we believe those employed by our suppliers should be
treated with respect and dignity at work as we would expect each person we employ
or otherwise engage to treat and respect our own employees. Briggs Group will not
tolerate any form of discrimination.

Print, sign and return, OR click the box to create and add a digital signature:
By signing this document, you are confirming that you have read the document and confirm you comply with all sections above.

Print Name:

Job Title:

Company:

Date:


https://www.briggsequipment.co.uk/legal/modern-slavery-statement/






